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be a ‘direct employee’.  This includes any member of staff (teaching or non-teaching) 
with two years’ continuous employment with the Academy. Staff contracted in to 
provide services to the Academy do not count as ‘direct employees’. For the purposes 
of this criterion, ‘children of staff’ is taken to include a son, daughter or step-
son/daughter, or child who is adopted or fostered or for whom a special guardianship 

http://www.altonparkjunior.org.uk/
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In certain circumstances the Trust may decide to withdraw a place offered if one of 
the following circumstances occurs:  
 
● Where a parent has not responded to the offer of a place, even after chasing; 
● Where fraudulent or intentionally misleading information is used as part of the 

application; or 
● Where the offer has been made in error. 

 

Parents and prospective students are very welcome to visit the Academy at any time; 
however, this is not an offer of a placement. Please telephone the Academy to make 
an appointment. 
 

8 Appeals 
 

Where a child is not offered a place, the parent(s) will be entitled to an appeal against 
the decision to refuse admission. The letter of refusal will contain details of how to go 
about appealing the decision, including the deadline for lodging the appeal and who to 
contact. Parents must set out their grounds for appeal as part of their application. 
Where an appeal is successful, the Academy must admit the child.  
 

9 Definitions 
 

9.1 Late 
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